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ARCHDIOCESE OF SOUTHWARK

Section 48 Inspection of Catholic Schools

 Self-Evaluation Form

SEF 48 (v1.3)
	Name of school, address and postcode


	Regina Coeli Catholic Primary School

173, Pampisford Road

South Croydon CR2 6DF

	Deanery in which the school is situated


	Croydon

	LA in which the school is situated


	Croydon LA

	DfES unique reference number (URN)


	306 / 3408

	Name of headteacher


	Mr Donal McCarthy

	Name of RE Co-ordinator 
/ Head of Department
	Miss Donna Gallagher 

Mrs Sue Nelligan

	Name of Chaplain (If applicable)

	Fr Martin McCarthy

Fr Paddy Cannon

	Name of chair of governors


	Mrs Marian Hamilton

	When document was last updated

	May 2007 / January 2010

	When next update is due


	January 2011


Pupil Data

Recruitment from Parishes 
	Parishes
	2007-08
	2008-09

	Holy Family, Sanderstead
	
	1

	St Columba’s, Selsdon


	
	10

	St. Gertrude’s, South Croydon
	
	18

	St. Dominic’s, Waddon 
	
	14

	Other Parishes 
	
	17


Pupil Data

	
	Infants
	Reception


	Yr 1


	Yr 2


	Yr 3


	Yr 4


	Yr 5


	Yr 6

	No. of Pupils on Roll


	
	60
	60
	60
	60
	60
	60
	59

	No. of Catholic Pupils


	
	60
	59
	59
	60
	60
	60
	59

	Percentage of Catholic Pupils in total
	
	100%
	98%
	98%
	100%
	100%
	100%
	100%

	Percentage of pupils from other Christian faiths
	
	
	2%
	2%
	
	
	
	

	Percentage of pupils from other faith backgrounds
	
	
	
	
	
	
	
	


	Number of Pupils with Statement of SEN
	2

	Number on SEN register
	66

	Number of Pupils excluded in last year
	Permanent
	Fixed

	
	0
	1

	Total teaching time per week (hrs)
	KS1


	22.25 hrs
	KS2
	23.5 hrs

	Total teaching time per week for RE (hrs)
	KS1
	2.2 hrs
	KS2


	2.5 hrs 

	Religious Education budget in current year
	£1,200


Staffing
	Number of Full-time teachers
	14 incl HT & DHT

	FTE number of teaching Staff including HT
	16.6 fte

	Number of Catholic Staff
	19 teachers & 28 Support Staff

	Number of Staff who teach RE
	19

	Summary of RE qualifications of RE teachers

See CES Return 2010


	Summary of recent whole staff  in service training on the Catholic Life of the school and Religious Education  
See CPD File




School Attainment Data for Religious Education
Primary Results for most recent Year 2 and Year 6
	
	No. in Cohort
	Working towards 
	Level 1
	Level 2
	Level 3


	Level 4
	Level 5

	Key Stage 1
	60
	
	10
	47
	3
	
	

	Key Stage 2
	59
	
	
	
	13
	31
	15



Description of our school/college

· community and mission of our school
· main characteristics of pupils

· distinctive aims and special features

· main priorities in the school improvement plan and link with Catholic identity 

	Regina Coeli Catholic Primary school is a two-form over subscribed primary school located in South Croydon, Surrey.  It is within the provision of the Catholic Archdiocese of Southwark and the London Borough of Croydon.  Its catchment area serves four Catholic Parishes (St. Gertrude’s, South Croydon, St. Dominic’s, Waddon, St. Columba’s, Selsdon and Holy Family, Sanderstead) and the intake is 100% Catholic.  This is determined through a consistently applied Admissions Criteria – (see Admission Criteria 2010) – although we are oversubscribed from practising Catholic families our criteria is inclusive.  The school has a stable pupil roll.

Pupils come mainly from 10 electoral wards within Croydon and from a wide geographical area based on Catholic parish boundaries.  The Raise-on-Line 2009 data indicates that 44% of pupils come from areas deemed to have significant disadvantage.
The School Mission Statement is explicit and features in most key documents.  It has not been reviewed recently but has been updated and is scheduled on the new RE Action Plan to be fully reviewed involving all stakeholders in the Community – see Mission Statement Creed of Action “Vision and Mission” and “Ten Good Reasons to Choose Regina Coeli School.”
Regina Coeli School aims to provide a Catholic, Christian setting where the child is loved and feels secure.  The school seeks to build upon the teaching started by parents and through this partnership continues the process of education. The curriculum provides for the development of skills, knowledge, understanding and values.  The child’s natural curiosity and powers of learning are developed and fostered by everyone within the school community.
Our main priorities in School Improvement Planning over the past three years have been

1. Ensure that children in all year groups receive the recommended amount of classroom Religious Education teaching.

2. Developing Assessment practices for Religious Education by involving the children in self-assessment, training and enabling the teachers to use National Level Descriptors and providing monitoring opportunities for the RE Standards Leader.

3. Further improve provision for teaching about other faiths by collecting artefacts, resources and arranging visits to other places of worship.

4. Updating and embedding our policy for Education in Personal Relationships (including SRE and PSCHE) called “Footsteps”.

5. To continue to build effective links with the School Parishes and our local and wider communities.

See RE Action Plan, Section 48 Inspection May 2007 and SIDP 2009/10




1. Overall effectiveness:  How effective is the provision of education in meeting the needs of pupils?

Please insert your grading and provide a summary of your evaluation of the main strengths and areas for improvement relating to this question with particular reference to:
· the overall effectiveness of the provision for the Catholic life of the school, curriculum Religious Education and worship

· the effectiveness of any steps taken to promote improvement since the last inspection

· the capacity to make further improvements (including the use of the self evaluation process)

· what steps need to be taken to improve the provision further

	1
	2
	3
	4

	
	   X
	
	


	Ofsted 2009: ‘The schools’ evident commitment to the care, guidance and support of all pupils is at the heart of its actions.  Within this positive, cohesive community, pastoral care is a clear strength and pupils feel well supported and safe.  
· Regina Coeli School has a distinctly Catholic ethos where faith is believed, celebrated, lived and prayed. The place of the Gospel values is at the heart of the curriculum.  Pupils work, classroom displays, prayer and focal areas, class assemblies, collective worship, the school environment and the use of religious artefacts give a strong message that Christ is at the centre of all we do.  Prayer is an integral part of every school day – see RE Policy 
· We have recently enhanced our resources through purchasing other faith artefacts, resources for supporting “Here I Am”, EPR, and PSCHE.
· We have begun to review pupil level of Attainment in RE and are now more confident at levelling pupil attainment against National Descriptors.
· We have reviewed our programme for reporting to parents and regularly seek their views where appropriate. In 2008 (and Ofsted 2009) we asked parents’ views on a range of school issues, including EPR, pupil progress, pupil well-being, and pupil behaviour. See Parent and Pupil questionnaire surveys 2008 and 2009. 
· We regularly inform parents through a weekly school newsletter and our termly RE newsletter.  This enables parents to become more actively involved in their child’s RE learning and to support this at home as “First Educators” of the child.  They are also able to be involved in liturgical celebrations at School.

· We place a great deal of importance on pupils learning and understanding about the needs of others and regularly support charities: eg. Cabrini, CAFOD, Chase Hospice, Barnardo’s, NSPCC, Good Shepherd Appeal, Manna Society, HCPT Pilgrimage.
· As part of our School Framework for themed weeks/days we focused on the work and impact of CAFOD (and Fairtrade) throughout the school. Each year group looked at different aspects of CAFOD’s work and presented it within their classes.

· In 2008-2010, as part of our SIDP we reviewed the whole school curriculum for PSCHE to make more explicit links with our RE curriculum.

Capacity to make further improvement;

· The school has a good capacity to make further improvements as evidenced in the Ofsted Report 2009.

· Work with parents, staff and governors to embed the positive and effective Policy for Education in Personal Relationships (‘Footsteps’).

· Strengthening assessment practices in RE is a key priority within the school – see PM Objectives.
· Further develop understanding and knowledge of other faiths.
· Exploring and developing other age appropriate liturgies for FS and KS 1 pupils.
· Developing staff spiritual development through an annual ‘off-site’ retreat.



The Catholic life of the School
2. Leadership and management:  How effectively does leadership and management develop the Catholic life of the school?

Please insert your grading and provide a summary of your evaluation of the main strengths and areas for improvement, with particular reference to:
· how effectively the mission statement underpins and directs the work of the school

· how well the governing body fulfils its role in relation to the school’s religious identity

· the quality of the leadership of the headteacher and senior staff in leading and developing the Catholic life of the school

· how effectively leadership at all levels promotes pupils’ spiritual and moral development

· how well the school promotes good relationships with home and parish(es)

· how well the school promotes good relationships with the Diocese

· how well the school participates in the mission of the Diocese 

· how well the school communicates with the wider community

· how well the school monitors and evaluates the impact of its provision

	1
	2
	3
	4

	
	X
	
	


	· The school’s Mission Statement directs the work of the school; it is evident within the relationships between staff, pupils, parents and governors and is discussed with pupils as part of their faith development.

· The headteacher, with the school’s SLT and Governing Body, fully recognises the importance of appointing and nurturing Catholic teachers and support staff.  The school benefits from a generational landscape as several parents, teachers, governors and support staff are past pupils.

· All Governors understand their role in relation to the school’s religious identity and take an active part in school worship and spiritual development.  In 2009/2010 one of the Governor visit days focused on the teaching of Religious Education – see Governor Day protocol.
· Senior staff consistently promote the Catholic life of the School through exemplar teaching in RE, warm and caring relationships, support for colleagues, and participation in prayer and worship.  The leadership and management of the school have been judged to be good to outstanding in Ofsted 2006 and 2009. 
· The new RE Standards Leader, appointed in September 2009, ably supported by an experienced part-time member of staff, lead effectively the development of pupils’ spiritual and moral development.  The RE leader fully participates in Diocesan Coordinators’ Training and liaises with Governors, Parish Clergy, other schools within the Croydon Catholic Primary Partnership and within the wider Diocesan family of schools.
· We continue to work to maintain strong links between the school, home and parish.  Our admission policy and our links with the parish sacramental programmes are robust and in line with diocesan guidelines.
· We have a strong and active relationship with the Parents and Friends Association (PAF).  The headteacher, other senior members of staff and a member of the Governing Body, attend meetings to ensure the work and direction of the association is in union with the School’s Catholic Mission.
· Parents participate in whole school liturgies, acts of worship, school and year group masses and, where appropriate, school assemblies.
Monitoring and evaluating the impact of our provision:

· We monitor the impact of the school’s provision through a range of established methods – subject leader reporting to governors and HT Report to Governors.
· Monitoring of lessons and review of pupil’s work indicates that pupils have good opportunities to demonstrate their Catholic identity through discussion and in their writing.
· Discussions with the School Council help us to evaluate what the pupils are proud of and to decide areas for development.
· Regular meetings are held with the RE Standards Leader to review policy, progress and opportunities for enriching the Catholic dimension of pupil’s learning.
· Regular meetings are held with the PAF to decide priorities, establish and strengthen parish links, discuss social events and fund raising activities.



3. Prayer, collective worship and liturgy: how good is provision for prayer, collective worship and the liturgical life of the school?

Please insert your grading and provide a summary of your evaluation of the main strengths and areas for improvement, with particular reference to:

· the range, quality and frequency of provision

· the pupils’ response to provision

· how liturgical life, prayer and collective worship contribute to the spiritual and moral development of the pupils

· the effectiveness of the  planning, monitoring and evaluation of provision

	1
	2
	3
	4

	X
	
	
	


	· All meetings within the community include a prayer focus.

· The headteacher and deputy headteacher lead the whole school assembly every Monday.  Themes are planned at the outset of the term and largely follow the liturgical calendar.  

· The Key Stage 1 and Key Stage 2 Leaders take assembly on Wednesday and Thursday with their respective Key Stage e.g. Liturgical Year, Here I Am, SEAL, PSCHE, Work Celebration, Topical Issues
· The whole school gathers for class assembly each Friday.  It is an opportunity for classes and year groups to contribute to the moral and spiritual development of our pupils and make Gospel messages explicit through drama, music, presentation or work and personal reflection.  Assemblies are varied, joyous and reverent occasions.

· Celebrations of pupil achievement and of our ACE (Achievement, Community, Effort) framework are recognised on a regular basis.

· Foundation Stage, Key Stage 1 & 2 meet on Tuesday to sing, practise and learn appropriate hymns and music to support our liturgical celebrations.

· In line with our policy for RE, pupils begin the day with our school Morning Offering, say Grace prior to lunch and close the day with a class prayer.  Each classroom has a prayer focal area with liturgical colour to communicate to pupils the importance placed on individual, personal and group prayer.

· Pupils celebrate the start of each school year with a special mass.  A programme of class and year group and Key Stage Masses are in place throughout the school year.  At other times i.e. School Feast Day, Holy days of Obligation, First Communion Celebration and Year 6 Leavers’ special themed Masses take place. Parents are invited and encouraged to attend all Masses held within school. – see Liturgical Calendar.
· During the season of Lent Key Stage 2 children have the opportunity to celebrate the sacrament of Reconciliation with a Service within the classroom.
· A new opportunity is taking place in March and April 2010 for Year 5 and Year 6 to explore further their understanding of faith with Canon Frank O’Sullivan hosting a Q & A session on any religious or related topic.
· In preparation for the First Communion (within Year 3) the children have Prayer Partners from Year 5.  At the conclusion of all the First Communion Celebrations in Parishes the school hosts a ‘Whole School First Communion Mass’ within school.

As a result of this provision, stated above, children are being well supported in the Catholic faith and their spiritual development. This helps pupils to understand the faith bond between school and parish.  Pupils are therefore continually encouraged to be involved in developing our Catholic ethos. To summarise there are many and varied opportunities for pupils and their parents to share in acts of collective worship and liturgy that serve to deepen spirituality and enhance Catholicity.

Areas for Improvement

· We should continue to work on finding ways in which parishioners might be more involved in the life of the school e.g. prayer partners for new reception children and year 6 pupils transferring to secondary school.

· Children given the opportunity to visit local Catholic churches and other places of worship to develop their understanding of different religious practices

· We should continue to build on current links with other catholic schools and schools in the local community.


4. Community Cohesion: how effectively is community cohesion promoted?

Please insert your grading and provide a summary of your evaluation of the main strengths and areas for improvement, with particular reference to:
· how effectively leadership at all levels in the school/college promotes community cohesion
· how inclusive the provision for prayer, collective worship and liturgical life of the school/college is
· how far the Religious Education curriculum promotes community cohesion 
	1
	2
	3
	4

	
	X
	
	


	Regina Coeli School is committed to developing the understanding of Community Cohesion – locally, nationally and internationally.  We have recently (March 2010) a staff member with responsibility to lead, with the Inclusion Manager, on strengthening and developing our Community  Cohesion Policy – see Community Cohesion Policy.
· Clear analysis undertaken of characteristics of the school – see annual census reports, HT Reports to Governors

· Governing Body has a clear understanding and view of the specific, unique characteristic of the school – both within our locality and within the national context – see GB Minutes (admission minutes, religious summary, PLASC updates, socio economic features)

               School is developing its awareness of under represented groups to ensure good provision and  

               progress – EAL/EMA

· Children are aware that they are part of a wider community both locally and globally. Parents feel valued and part of the school community.

· Celebrating other cultures (international week) helps children to feel included.

· Children understand their responsibility to others.

· The school is active in its outreach work to others.
· Families are highly involved in the life of the school.  

· Links between the staff and other local schools are extremely strong and the expertise of staff is shared at all levels – see subject leader mtgs within clusters, LA groups, St Giles, Thomas More, Whitgift
· The GB is very supportive of outreach projects and the sharing of resources to the local community – see Lettings Records, school choir 

· Good home / school / parish links exist but could be further developed.

· Within school there is an exclusive and welcoming ethos where every individual is valued and their strengths celebrated.  The school welcomes many visitors from the local and other communities to share their experiences.

· Good communication is provided through weekly newsletters and via the text alert system.  These methods of informing are greatly valued by parents see – Parent Questionnaire responses
· The school organizes and hosts events within the area at which other schools attend – Catholic Teachers’ Annual Mass,  X Country Championships, Catholic In-Service Day for 12 schools
Within Regina Coeli School there are a variety of other focused activities linked to our Community Cohesion Principles e.g.
· School Hall let to community
· Bishop visit
· Carol service in Parish
· Cabrini carol service
· Inter Catholic athletics, swimming and cross country
· Crystal Palace football Club
· Rainbows Uniformed Group in school hall.
· Irish Dancing Classes within school extended schools provision.
· Parents running clubs- cross country, netball and football
· International week- parents speakers, past teachers speakers and outside speakers
· Governors Focus Day-  Maths & RE 
· Summer and Christmas Fayre
· Parish links- Priest visits, church visits
· Charity- Chase Hospice, Cabrini, Operation Christmas Child, Sister Joan, Manna Society Haiti Disaster Appeal
· Support of LEPRA, Vision Aid Overseas, UNICEF, Optical Vision Overseas
· Disability awareness
· Visits to Thomas More High School for Science / Swimming / Multi-Skills
· Invite ST Giles children to visit and vice versa
· Previous split placements
· Young Leaders Training 
· Work experience from Catholic secondary schools
· Gifted and Talented schools open to other schools
· School Website
· Extended Schools Agenda
· Parent support workers
· Links with agencies to support vulnerable children. 
· Coloma students came in to talk about fair trade
· Reception Home Visits in July annually.
· Foundation Stage staff visits to local Nursery Schools.
· Transition Meetings – Year 6 – Year 7.

	



5. How well do the pupils achieve in curriculum Religious Education?

Please insert your grading and provide a summary of your evaluation of the main strengths and areas for improvement, with particular reference to:
· the standard of the pupils’ work

· pupils’ success in achieving targets, including qualifications and learning goals, with trends over time and any significant variations between groups of pupils

· pupils’ progress relative to their prior attainment and potential, with any significant variations between groups of pupils

· pupil behaviour

· opportunities for pupils’ spiritual, moral, social and cultural development

	1
	2
	3
	4

	
	X
	
	


	CURRENT STATE OF TEACHERS ASSESSMENT AT JANUARY 2010
The Ofsted 2009 highlighted significant gaps in the effective use of assessment to support learning: 

‘Opportunities are frequently missed to provide suitable extension activities to pupils so that they can accelerate their learning at a pace suitable to their needs.  Pupils’ books show that teachers’ marking is positive, praising and corrective but rarely do pupils receive specific feedback focused on how to move their learning further forward.  In addition, pupils are not consistently encouraged to discuss their work with their peers, using self-checking strategies or develop greater independence’.

What have we done about it and what is the impact?
· Teaching is more tailored to the needs of all children, and is based upon a clear and thorough understanding that teachers need to know where pupils are and what they need to do to make good progress.

· AfL principles are in place across the school.  As a result coaching, drop-in informal observations and graded lesson observations focus on key principles of AFL. See lesson observation notes and feedback.
· A new Standards and Assessment Leader has been appointed and as a result assessment systems in the school are more rigorous, able to identify any group at risk of falling behind, and are monitored internally and externally.
· Opportunities for assessment are identified on teacher planning.

· The accuracy of teacher assessment and levelling is ensured through moderation at whole staff meetings and in progress meetings between the class teacher, Headteacher, Deputy Headteacher and Standards and Assessment Leader – see staff meeting minutes, progress meeting records and Standards and Assessment Leader file.
· The school is involved in a Croydon LA AfL Coaching Pilot involving 2 senior members of staff.  As a result of this pilot all staff are being ‘upskilled’ in approaches to AfL in the classroom – see AfL Pilot records.

· The school is working hard to ensure that marking and feedback to pupils is of a consistently high standard across the school and it leads to improved attainment – see work scrutiny records, staff meeting records, notes from coached sessions with teachers.

· Further opportunities are being developed for peer marking and pupil self analysis of strengths and areas for further development.

· Pupil tracking sheets in reading, writing, maths and RE help us to monitor progress against both national expectations and pupils’ individual targets.  

· Standards leaders have begun to compile portfolios of pupils’ assessed work including RE.



6. How effective are teaching and learning in Religious Education?

Please insert your grading and provide a summary of your evaluation of the main strengths and areas for improvement, with particular reference to:
· how well teaching meets pupils’ needs and curriculum requirements

· the rigour and suitability of assessment in planning, monitoring and informing pupils’ progress

· how well additional learning needs are identified and provided for

· how parents and carers are involved in their children’s learning and development

	1
	2
	3
	4

	
	X
	
	


	During the academic year 2008-2009 15 formal observations were undertaken by the Headteacher and Deputy Headteacher.  The outcomes were:

Outstanding Lessons 2 (13%)

Good Lessons 9 (60%)

Satisfactory Lessons 4 (27%)

There were no unsatisfactory or inadequate lessons observed.
Since September 2009 3 formal RE observations have taken place and a number of informal observations. 
Ofsted in October 2009 identified inconsistencies in teaching and in particular the progress that pupils made: ‘the quality of teaching is satisfactory overall.  There are some good aspects through the school especially in Reception, Year 1 and Year 2.  In other classes, particularly in Years 3-6, some teaching lacks challenge, especially for more-able pupils, and consequently, they do not securely achieve the higher levels of which they are capable’.
The school takes seriously the comments from the Ofsted inspection and acknowledges that better more rigorous monitoring and support is required to raise the levels of teaching and in doing so the levels of attainment and achievement. Quality teaching ensures that children’s motivation, enjoyment and involvement in learning is maintained throughout the lesson and the school has targets to raise the standards of teaching through the actions below to all at either good or outstanding – see lesson observation notes, coaching notes, progress data, records of work scrutiny’s, standard leaders monitoring.
What have we done about it and what is the impact?

· Since January 2010 we have increased pro-active monitoring across the school in all subjects.

· A whole school policy for monitoring and observation is in place and understood by all staff.

· Three types of monitoring are in place – Coaching, ‘Drop-In’ and formal lesson grading.

· Key features and principles of AFL are in place and judgements made against success criteria and progress and this includes RE.

· Standards Leaders are given support and time to visit classes to support teachers in that subject.

· Standards Leaders of core subjects and foundation subjects are developing portfolios exemplifying standards within their subject throughout the school.
· Consistent use of learning objectives shared with the children in all subjects together with success criteria written with and understood by the children ensure that children know what they have to do to improve – see lesson monitoring, planning, pupil books and records of learning.

· Effective questionning by adults and children ensure that misconceptions are quickly identified and relevant teaching points actioned to ensure effective progress through the lesson for all children – see lesson monitoring records, progress data held in school, standard leader monitoring.
· Use of the Interactive Whiteboards and new technology is used to promote and enrich learning.


7. How well does the Religious Education curriculum meet the needs and interests of pupils?
Please insert your grading and provide a summary of your evaluation of the main strengths and areas for improvement, with particular reference to:
· how well the programme matches the pupils’ aspirations and potential and builds on prior attainment 

· how well the Religious Education curriculum meets Bishops’ Conference and Diocesan requirements and how responsive it is to local circumstances

· how well the curriculum is timetabled and resourced

· how well the curriculum in Religious Education contributes to the spiritual, moral, social and cultural development of pupils

· how well the programme enables pupils’ enjoyment and achievement

	1
	2
	3
	4

	
	X
	
	


	· The curriculum at Regina Coeli school meets the requirements of the Bishops conference, 10% of curriculum time is allocated to the teaching of RE and pupils moral and spiritual development.

· This 10% is made up of the discrete RE teaching and the provision of PSCHE and EPR SOW.

· Lessons are enhanced with the rich provision of artefacts and books.

· We have commenced RE focus days (CAFOD 2009) which pupils really enjoyed and created opportunities to share their knowledge in RE and share experiences. We shall continue this approach.

· Pupils community development is at the heart of the curriculum, visits to places of worship and learning about other religions and cultures are being further developed and real links with PSCHE.

· Teachers plan their lessons and teaching objectives to match pupils prior attainment. The RE curriculum builds on the essential faith aspects of Catholic education.

· Parents very much appreciate the enthusiasm and commitment of staff in planning and leading a wide range of school outings and activities, school journeys and for year 6 a one day retreat.

· Parents and pupils appreciate the schools commitment to tackling any reported incidents of poor behaviour. Older pupils are always encouraged to help younger children and to support them as prayer partners, buddies and playground monitors.

· The high level of attendance of parents and pupils at school and parish events demonstrates that parents appreciate and enjoy the schools community spirit and its strong links with the parishes.




8. How effective is leadership and management in raising achievement and supporting all pupils in Religious Education?

Please insert your grading and provide a summary of your evaluation of the main strengths and areas for improvement, with particular reference to:
· how effectively leadership and management of Religious Education sets clear direction which leads to improvement and promotes high quality

· how well leadership supports effective teaching

· how effectively performance in Religious Education is monitored and improved through quality assurance 

· how well pupils are encouraged to participate in Religious Education so that they achieve their potential

· the suitability of learning resources and the efficiency of their resources to achieve high standards

	1
	2
	3
	4

	
	X
	
	


	· With the Schools Governing Body, the headteacher and RE leader share a common vision of the importance of RE in the life of the school.

· We measure successful leadership in terms of its impact on raising standards of achievement and the personal development of staff and pupils.  We are in the process of raising the standards of attainment and are working hard to ensure that pupils progress appropriately and make good progress and that staff have opportunities for personal and spiritual development.

· We have a strong culture of collaboration, staff support and collective responsibility.  This inclusive style of leadership empowers staff to be leaders, however, there is more work to be done in this area.

· The school’s Governing Body is an integral part of the leadership of the school.  They are included in development training and are key to guiding and shaping our future.

· We recognise the importance of RE through regular Inset and continuing professional development.  We continue to review resources, develop and train new staff and build on cross curricular links.

· We are constantly looking at ways to develop the involvement of pupils to enable them to make connections and fully enjoy and achieve through their work in RE.

· We encourage teachers to share good practice so that there is consistency in the quality of teaching in RE.

· We continue to concentrate on developing the pupil’s capacity to understand, grow and reflect through personal and community prayer.

· The school council is elected by their peers.  All pupils in year 6 are given specific responsibilities as tour guides, monitors, buddies and reading partners.  This develops their growing responsibilities and promotes Christian fellowship.  We regularly discuss their roles and ask them for their views on pupil behaviour and school routines.  Their comments, as demonstrated through questionnaire responses illustrate how they understand and enjoy their role in school.



The Catholic Life of the School and Religious Education
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